Visiting Assistant Professor (VAP)  Visiting Assistant Professor (Law) - Topeka, Kansas, United States

Faculty Lecturer
School of Law
Washburn University
Deadline: Open until filled
Type: Full-time 
Entry Level
No relocation expenses
Salary: $110,000-$120,000
Send applications to: Emily.Grant@washburn.edu

Position Summary: 
Washburn University School of Law invites applications for a two-year visiting assistant professor to teach first year Legal Analysis, Research and Writing beginning in the 2025-2026 academic year. Washburn Law’s nationally ranked legal writing program follows the typical structure for legal writing courses: objective or predictive writing in the first semester and persuasive writing and advocacy in the second semester. Both courses are three credit hours.  Full description and application information at:  Visiting Assistant Professor (Law) - Topeka, Kansas, United States
Essential Functions: 
• Fulfill teaching expectations associated with a visiting assistant professor appointment. Teach a full workload of first year legal writing.
• Perform additional job-related duties as assigned or as appropriate.
Required Qualifications
• JD degree from an ABA-approved law school.
• Demonstrated interest in teaching legal research and writing.
• Demonstrated dedication to developing inclusive teaching practices that engage all learners.
• Official educational transcripts are required at time of hire.
Special Instructions
• Interested candidates should submit their resume, cover letter, and the names/addresses/phone numbers of three professional references through the Washburn University job portal.
• If you have questions about the position, please contact Professor Michelle Ewert, Chair, Faculty Recruitment Committee, at michelle.ewert@washburn.edu, or Emily Grant, Associate Dean of Academic Affairs, at emily.grant@washburn.edu.
Background Check Required
Diversity Statement 
Washburn University is committed to providing an environment for individuals to pursue educational and employment opportunities free from discrimination and/or harassment. The University prohibits discrimination on the basis of race, color, religion, age, national origin, ancestry, disability, sex, sexual orientation, gender identity, genetic information, veteran status, or marital or parental status.
